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Q1 2023 EDITIION NEWSNEWS
Welcome to the first edition of the 2023 DRIVE Newsletter, 
filled with specific information relating to offshore and site, as 
well as achievements and various things to look out for. 

If you have any questions, please contact DRIVE@stork.com.

P&D LITE 
Your annual appraisal and opportunity to discuss 
performance and development needs with your supervisor. 
If you haven’t had one, please speak to your supervisor to get 
this arranged. 

TALENT LINK FOR SUPERVISORS
Talent Link is a Learning & Development online platform for 
Stork supervisors and was launched in 2022. It contains all 
the information needed to be effective in a Supervisor role, 
with a range of tools to develop and learn at the same time.

Since it’s launch we have been impressed to see that 204 
Stork supervisors have accessed the platform and have 
completed 1,873 modules.

SAFER TOGETHER RECOGNITION AWARDS (JAN/FEB):

 
 
TAKE THE LEAD

TAKE THE LEAD EMPLOYEE RECOGNITION

RECOGNITION

LET’S CELEBRATE OUR SUCCESSES TOGETHER!

Take the Lead aims to celebrate the outstanding contribution, performance and actions of 
all Stork employees whilst undertaking their role at Stork under 4 Recognition Pillars, which 
are aligned to the Stork Core Values.  Recognition for exceptional Safety Performance will 
continue to be considered under the Safer Together Recognition Scheme.

All Stork employees nominated for a Take the Lead Award under any of our core value 
Recognition Pillars will be celebrated for their efforts and receive a Take the Lead eCard.  
There is no limit to the number of eCards an employee can receive and nominations are 
encouraged to be submitted from all employees.

In addition, nominators can select for their nomination to be reviewed by the Take the Lead 
panel who will consider if an award should be given under the following tiers:

HOW TO SUBMIT NOMINATIONS

You are fully encouraged to nominate your colleagues and celebrate their outstanding 
efforts.

Nominations can be submitted at anytime, via the online Take the Lead nomination eform 
- CLICK HERE TO COMPLETE AND SUBMIT.  

For all general queries please contact: DRIVE@Stork.com

FORWARD TOGETHER

INTEGRITY CLIENT FOCUSTEAMWORK EXCELLENCE

Nothing 
to hide

Alone you 
might go faster 

but together 
you will go 

further

Improve 
every day

Go beyond 
client 

expectations

BRONZE
£25 
Voucher

SILVER
£100 
Voucher

GOLD
£250 
Voucher

Our Take the Lead employee recognition scheme has an 
online form which makes it easier than ever to nominate your 
colleagues. With categories linking directly to our Core Values 
the awards provide the opportunity to give 
instant recognition to a colleague for a job 
well done. The launch of eCards it’s never 
been easier to say thank you. Got a mobile 
to hand? Scan the code on the left and get 
nominating.

28 5 4

RECOGNITION AWARDS SPOTLIGHT:
John Kruse (Rope Access Fabric Maintenance 
Supervisor and Assist & Assure Coach), was a 
recipient of a Gold Safer Together Recognition 
Award. 

John’s ongoing 
contribution to 
embedding the ‘Assist 
& Assure’ programme 
has been exemplary. 
It promotes a way of 
working that focuses on 
safety, leadership and 
influencing behaviours. 
John coaches the Brent 

Charlie Team to have a disciplined approach to safety 
conversations during work preparation, planning, 
job execution and supervision activities. 

A positive impact has been made to not only Stork’s 
health and safety performance but also to our 
client’s. Shell acknowledges the important part John 
plays in supporting the positive performance on 
their asset and Stork is proud to have John as part of 
the team. 

 
Richard Jackman 
(Advanced Scaffolder) 
was a recipient of a 
Gold Safer Together 
Recognition Award.

Richard was nominated 
as he consistently 
demonstrates a first class 
attitude towards HSEQ. Richard is continually setting 
an example that all Stork operational personnel 
should aspire to. He always owns and queries unsafe 
acts / conditions and ensures suitable corrective 
action is taken. He’s taken lessons learned from 
other locations he has worked on and applied 
these on the Shell Gannet. In addition, Richard has 
received glowing praise from the Gannet OIM for his 
performance. Richard received his award from Ken 
Pirie (Senior Contract Delivery Manager).
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